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appointment or reassignment to a new

each

UNITED STATES ATTORNEYS' MANUAL
TITLE 10--EQUSA

to follow to appropriate funds and to receive or to
use office property or equipment. Incumbent has
devised a system whereby there is a check/balance for
the authorization or expenditure of funds, and receipt
of services or property. Office records are
reasonably complete and organized; i.e., all
transactions are documented, classified in an
understandable manner and are available for
examination within a reasonable time after request is
made. Records are kept in a secure area. Incumbent
responds to requests for information within reasonable

t?frames .
Minima stactory

Incu is aware of procedures required to

appropryate gunds, but procedures allow a single
individual to process, record, and authorize
f,

expenditur unds or recelpt of services or
property. Offfce ‘records have been established but
are not kept up te. Records are stored in common
areas; access to r s is not controlled. Requests
for information do @ceive regularly incumbent's

fullest, timely attentdon.

Employees must receive copie %ir work plans within 30 days of

on. )
! . . - Y -r,a_'.-.,./_‘/'; 7 J

C. Terminology: The iollouiné terajft is to be ‘used to rate
individual element of an—Assis ! =

erformance:

1. Unsatisfactory. Performance on dividual critical or

noncritical element of the job which substan q:)y fails to meet the
performance standards established at the beg {Ssg of or modified
during the rating period. Usually the employee

formance will
show serious deficiencies in terms of quant‘%?ﬁ/quality, or

timeliness of work.

2. Minimally Satisfactory. Performance on an individual
critical or noncritical element of the job which barely meets the
performance standards established at the beginning of or modified

during the rating period.

3. Fully Successful. Performance on an individual critical or
noncritical element of the job which completely meets or exceeds to a

V'I'; f i‘ / i
— AUGUST 1, 1985
Sec. 10-2.644

Ch. 2, p. 138¢




performance level o

( K._ (A

UNITED STATES ATTORNEYS' SANUAL
TITLE 10--C0OUSA

limited degree the performance standards established at the beginning
of or modified during the rating period.

4. Excellent. Performance of an individual critical or
noncritical element of the job which markedly exceeds the performance
standards established at the beginning of or modified during the
rating period.

5. Outstanding. Performance of an individual critical or
noncritical element of the job which clearly demonstrates a level of
achieven which exceeds to an exceptional degree the performance
standar%;B; ablished at the beginning of or modified during the
rating pe .

The followﬁ:s) minology is to be used to describe the overall
%_rl on-attorney personnel.

) Unsati
unacceptable. 1In
critical elements must

+ Overall performance deemed to be
ndividual element ratings, one or more
ated "unsatisfactory."”

2. Minimally Satis « Overall performance which is
marginally acceptable. ;r}s demonstrated by “Minimally
m
h

Satisfactory” performance in a jority” of the critical elements of
the position. Performance at vel is deficient in importanit
aspects of the job and requires im :Sent.

3. Fully Successful. Overall pe
or exceeds to a limited degree the estab
In the individual element ratings, a "m
elements must be rated "Fully Successful" or

er and no individual
performance element may be less that "Minimal sfactory."

ance which generally meets
d performance standards.
rity” of the critical

4. Excellent. Overall performance imn wh Re—attoroes
cansistently performs in a manner which exceeds to ked degree
established performance standards. In the indiv al element

ratings, a "majority" of the critical elements must be rated
"Excellent" and no individual performance element may be less than
“Fully Successful.”

5. .Qutstanding. Overall performance which is performed in axz
exceptional manner with respect to established performance standards.
In the individual element ratings, the employee must demonstrate
"Outstanding"” performance in a "majority" of the critical elements of

:/ > [ 7 L

AUGUST 1, 1985

Sec.

10-2.644
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UNITED STATES ATTORNEYS' MANUAL
TITLE 10—EOUSA

10-2.650 Awards

The Department of Justice has an institutionalized awards program
designed to recognize and reward superior performance by its employees.
The awards program for U.S. Attornev personnel is administered by the
Executive Office for U.S. Attorneys (EOUSA), and nominations for awards
should be forwarded to that office for further action. The Departnment's
Awards Program is described in detail in DOJ Order 1i51.1A.

Each year, nominations are requested for the following awards which
are presented_at the Acrtorney General's Awards Ceremony: Attorney
General's Aui?;r r Exceptional Service; Distinguished Service; Equal
Employment Op ogsgsity; Outstanding Service to the Department of Justice
Handicapped Emp Upward Mobility; Excellence in Law Enforcemeant;
Lezal Support and strative Support; and the Jonn Harshall Awards.

Additionally, the Djfector, EQUSA, solicits nominations for Special
Connmendation Awards, thelD or's Award for Superior Performance as an
Assistant U.S. Attorney, Di or's Award for Outstanding Performance in a
Litigacion Support or Manag ole, and the Director's Award for Equal

Emplovment Opportunity. Unsucc 1 nominees for the Attorney General's
ompnecs for Special Commendation and

Awards are considered with othe
Cash awards, except for Qulity%rade Increases, are not part
e

Director's Awards.
of the basic compensation of an employ ey are, however, subject to

withholding tax.
<.

10-2.651 The Attorney General's Awards ‘S\

As stated in USAM 10-2.650, there are eigh orney General's
Avards. The criteria for the three nost prestigious ds are outlined

below.

A. The Attorney General's Award for Exceptional Sew@

This is the highest Department of Justice (DOJ) award and is granted
only by the Attorney General. Achievements or contributions must show at
least one of the following:

AUGUST 1, 1985
Ch. 2, p. 140



UNITED STATES ATTORNEYS' MANUAL
TITLE 10—EOUSA

1. The performance of a special service in the public interest
which 1s over and above the normal requirements and of an outstanding

and distinctive character in terms of improved operations, public
understanding of the Department's mission, or accomplishment of one
of the major goals of the Department.

2. Exceptionally outstanding contribution to the DOJ and/or
exceptionally outstanding contribution in terms of leadership in the
administration of major programs which resulted in highly successful
accomplishments to meet unique or emergency situations.

3. Extraordinary courage and voluntary risk of life in
performing an act resulting in direct benefits to the Department or
to the nation.

B. The A Gerneral's Award for Discingpished Service

This is the sé§;Zﬁ highest DOJ award and is granted annually by the
Attorney General. Togbe eligible for consideration, the employee's
achievement, service ontribution must show at least one of the
following: &

1. The accomplishme assigned duties in such an outstanding
manner as to be clearly hy among all those who have performed
similar duties, or perform of assigned tasks in such an exemplary

manner as to improve the quality”and/or quantity of their work.

2. The exercise of unusual ge or conpetendh in an a-nrgenhy
‘while on official duty. 0

3. The rendering of profession‘S) ervice of a unique or
distinctive nature worthy of significant ary recognition.

4. Distinguished conduct in the perfor‘§) f duties over a

period of years in a position of responsibi that involves
exercise of authority and judgment in matters of d significance.
C. The John Marshall Award ‘,’/

This award is designed to recognize outstanding professional
achievement of attorneys. One award is given each year in each of the
following areas: Trial of Litigation; Participation in Litigation;
Support of Litigation; Handling of Appeals; Providing Legal Advice;
Preparation or Handling of Legislation; and Interagency Cooperation in
Support of Litigation.

AUGUST 1, 1985
Sec. 10-2.651
Ch. 2, p. 141



UNITED STATES ATTORNEYS' MANUAL
TITLE 10-—EOUSA

All attorneys employed by the Department of Justice are eligible,
except for the Award for Interagency Cooperation in Support of Litigation,
which is designed to recognize an attormey or group of attorneys from
client agencies who have rendered exceptionally helpful assistance to the
DOJ in highly visible litigation. A nominee must have demonstrated
outstanding achievement in one of the seven areas, as determined by the
Attorney General, in comjunction with a board of review.

10-2.652 The Director's Awards

As stated in USAM 10-2.650 there are four Director's awards.
Nominations ars solicited annually.

A. EL@:mendat ion Award

This award zes the achievements which do not meet the criteria
of the preceeding Att¥@rney General's awards but surpass the standards set
for lesser awards. Tofbe eligible for recognition, achievements or
contributions must sho% the following:

1. A significant ervice, or achievement that materially
contributes to the succ accomplishment of the objectives of the
organization;

2. Accomplishment of a par ularly difficult case or assignment
of above average importance :Ln er r.hac :eflecu cred:l.t on :he
individual or the organization; .

3. Innovations in service to th ic or improvements which
are of major importance to the organi )‘n in communicating its

mission to the general community; and 0

4. Performance of an act of courage a@ hat expected or
required for an individual. y

B. The Director's Award for Superior Performance : 1s:ant
United States Attormey

This award is given by the Director of the Executive Office for U.S.
Attorneys to honor Assistants whose performances are deserving of special
recognition. This award is based on the following criteria:

AUGUST 1, 1985
Sec. 10-2.651-.652
Ch. 2. P- 142



UNITED STATES ATTORNEYS' MANUAL
TITLE 10—EOUSA

l. Performance of general duties at a superior level of
competence so that the performance can be clearly distinguished as

better than that of other employees performing comparable duties;
and

2. 1In addition, the nominee should have distinguished himself/
herself by a significant act or series of related acts that
materially contribute to the successful accomplishment of the U.S.
Attorney's functions and duties.

The nunber of Assistants receiving this award normally will not

exceed one percent of the total number of Assistant U.S. Attorneys in any
one year.

C. The ﬂ?:'c or's Award for Outstanding Performance in a Litigation
Suppo fFMNanagerial Role

This award recdgiztES outstanding achievements by attorney and non-
atcorney personnel sérvinfl in a litigation support or managerial role and
not personally respon§ib for the preparation or presentation of
lictigation matters. To
have demonstrated outstand
role over a substantial peri
have iavolved overcoming unusu
benefiting the successful accomp

ible for consideration, the nominee must
formance in a legal support or managerial
ime. The nominee's performance should
fficult situations, significantly
ent of the organization's mission.

the Director's Award for Superior Perfk

The actual number of awards giv’grgéll approximate those given for

D. The Director's Award for Equal E nt Opportunity

This award is designed to recognize the significant contri-
bution(s) to the Equal Employment Opportunity Prdﬁss of a particular U.S.
Attorney's office, the Executive Office for U.S. @leys, or the Bureau
as a whole.

A nomination may be made for any manager, empl r group of
employees in two categories: (1) attorney, and (2) non ";?ﬁney. The
nominations will be based on significant contributions the Equal
Employment Opportunity Program in such areas as leadership, traiaing,
recruitment, conciliation, and/or any other activity that creates/enhances
employment opportunities for women, minorities, and individuals with
handicapping conditions.

AUGUST 1, 1985
Sec. 10-2.652
Ch- 2' P 1&3
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One award will be presented annually in each of the two categories.
If, on occasion, there is no qualified nominee in one of the categories

but there is more than one in the other category, two awards will be
presented in the one category.

10-2.653 [RESERVED]
10-2.654 [RESERVED]

10-2.655 Qual Step Increase

This is an@ ional step increase which increases the basic pay of
a General Schedu loyee. It is intended to reward an emplovee whose
performance is a hat ordinarily found in the type of position

occupied. This aw y be given to no more than 25 percent of an
office's non-attorney sr&m any one calendar year.

A. To be considered @ aualit}r Step Increase (QSI) the following

@/@
%
“s.

Se

04
0

AUGUST 1, 1985
Sec. 10-2.652-.655
Ch. 2, p. 14k
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Anerican Bar Association Journal

Professional
Ethics
Opinions

Formal Opinion 342
{November 24, 1875)

Following the 1974 amendment of
DR $105D). whxh extended every
daqualfication of an individual lawyer in
s Brm o all alfibated awyers,! the i
wrpcetation and application of DRy
$01(B) have been increasingly of &0+
Y™ 10 MARNY gOvernroen! agencies a8
well a1 1o many former government
eeyers now m private peactice ' D.R.
$101(B: 13 based upon former A B A,
Canon 36, but 3 standard or test is dd-
ferent Our iask 1 to interpret D R.
101(B) in light of its hatory and i con.
sdersion of its underly mg purposes and
picies.

D K. $10)1(B) reads as follows: “A
syer sl not acept private employ-
mentn & matier in which he had subsian-

vl responsibility while he was & public
employee.'"*

At the outset, the relationship bet ween
D.R. $-101(B) and the provisions of
Canony 4 (confidences and secreta)and §
(independent professional judgment)
should be explored brefly To some ex-
wfit, the discipimary rules of those two
canony’ reinforce the same ethical con-
eepyl undériymg D K. 8- 101(B;.

. Thesdiscipiinary rules of Canon & gen-
enally forbid)a lawyer 1o reveal of use s
conflidence orsgcret of aclient we D R
41018 That rule/applies 0 & govem-
ment lawyer as well assto privaie prac-
titioners, for *"th€ disciplinary rules
shou!d be wniformly agphed to all
lawyers, regardiess of the nature of their

(62 ABAY 817)

professional activities.”* A lewyer vio-
es D.R. 6101(B} only by knowingly
revealing & conflidence or sacret of a client
or wsing a confidence or secret improp-
erly as specified in the nuie. Neverthe-
ess, many authonties have heid that as »
procedursl matier & mwyer is disqualified
W represent s party s litigation ¥ he for-
merly represented an adverse party in a
marier sabtiantially related 1o the pend-
iag litigation.® Even though D R. 4-
101(B) is mot bresched by the mere act of
accepting present employmest agamst a
former chent involving » maner substan.
tially related (o the former employment,
the procedura! disqualification protects
the former client in advance of and
against & possibie future vilstionof D.R.
4-101(B).*

The disciplinary roles of Cancm S bring
into professional regulation, snd with
some specificity , the ancient maxim that
one CAnoot serve two masters.’ The dis.

1. At wnended 3t e sudyenr menting of Ue
ABA m February 1974 DR $10%D)
pmovides i & awyer n required 1o dechine

ymen! of o vEhdraw from empioyreent

s diciplinery rwic. -:”p-ﬂur, - »-
mcaie or any ather lswyer afflisied with ham
w s firm, may aciepl or contunut mch
amplo vt ' Prar © L, the rwie
wndertook to dnqualifly sl sk alfilisted
Bwyers only whes the awyer u quesios was
“roguired o decline emplayment or 10 with-
drsw froe cmpicy ment wnder DK 8103 .. .7
D vox In. 1, injre .

3 s bmen recognized that the do-

mlification of ore lawryer v a organi MiON
y comstruiad disquadibcation of all af-

od lawyers see, ¢ g, American Con
Compuay ¢ Chrus Fred Company 4% F M
3123 (Sth Cur 1971). Lasiery Bros. of Wess
Yopina s Warner Bros Putoves, 24 F. M
LA Cw 1933), Siver Chrysier Plymamtk v,
Cheysier Motors Corporation. Y% F Supp.
BED MY I97)), ¢ 318 F. 28781 Od
Co. 195, O F Besser C-lr-r v. XC.
Comi Compeny Wt F. 21 {D Comn.
P2, Formal Opvicen 108 (1917), @ {1931),
I (19515, st 16 {;729), Informal Opunicas
133 (1973) and 908 (19%4), Texas Ethecs
ssion Opaios 100 1934), Periuns, The
Prdevul Conflict of {nterest Law, 7 Masv L.
Rev 1113, 1162 (196)), Kautman, The Former
overnmrnt Aitorney and rhe Conons of Pro-
Erkics, M Maav L Rav . 640

1987} ias, Forbidden Retainers, 3}

Y. U.L Rav 914 ¥R (19%). Casanote. 99
Razv L. Kav 1399 (195%). The rule » busad

\PRIL 13, 1984
Ch. 2, p. 172

hw partners wd msocuiey and upod e
centives . Ninancal and otherwae (o fartners
o exchange mformation freely ambng-shem
mives when the miormalion refaies (o erisLAg
ampioyment Aj 1o the wcatwn of DR
$105(D) sm situstions imvolving D.R
SICHE, sex the ducussom mfrs

). Tha companion provmion » the Sormer
A.B. A Cunoms of Profeyuonal Edhicy was
found v Canon M and read as follows: A
wyer Mavung once heid pubix office or hav.
mg been in the public employ . should nos sfter
bas retirement sccept employ ment m conmec-
Son wth any marter whch he has nvestigaied
or passed apon while in such office or
smploy **

4. Prebmeary Sttement, C.P K.

3. Soc Emie Indusines lnc. v. Patewes,
Inc. TR F 24 362 (24 Cw. 1973}, dmevicos
Con Compeny v Cisrus Frod Company . 434
P. M 1123 (3 Cx 1971}, Sdver Chrysier
Plymouth inc. v. Civrsier Moiors Corporn-
Non, TROF Supy MI(ED N.Y 197]) aiT4,
318 F.2d 783 (2d Cur 1973), Numble Onl ond
Refining Company x American Od Compnuny
22 F Supp 99 (E D Mo 198}, Schmedr v,
Pane Lawn Memorg! Pork, 19 N W M 9%
G.D 197, Koulman, The Former Covern.
mens Atiarncy and the Conoas of Professional
Eshacs, M Hasv L. Rev 457 (}957), Noie, 84
Yaiz LJ 917 (1933). -

& I tva Sevice of u procedurs disqualifics
shon bsed upon the wbrlanual relationship of
the mbject male of the twe employments
wore not waed, the remady wonid be-cahey,
first, a0 aftar-Che-fact Bsciphnary scton in
which the sose & wvhether 8 partcwier coali-

dence o wcrrt s actunlly revenivd or oned
mproperly. or second, s pro<edursl dinguaiifi.
cmbon based wpor e fact myae of her
conlidences or secrets were a1 revesied
W tiee first compio )y men? that are s rele vas! taad
ey oy Bhehy 10 be revenied or wund during Uve
scond employ ment. The “mbuwstally re-
Bod st i be3s Surdensowse to Sae chant frst
ted and 11 kvt desiractive of The DOW-
ual asture of the sNoMey-Clam retot s
snp Se¢ Eovle [nduitries. Inc. v Porenter,
Ime . ENF 20562, 371(2¢ Ce WTI), im whach
# n paanted oul thal/n inquiry, os e procedwral
moton o dsqualifly /into wciuel confidences
“wondd prowe destrictive of the waghty pol-
iy comade ranots that serve a5 the pillan of
Camon 4 of the code™ and that if the procedrsl
duqualification sere mot werd o3 & grophy e -
e ovesswre. b lewyer might wacensc: or
meaionally vae & confidence or "ot of an
esceys of fanh, might bond Lae fur = the
opposite @reciion, miraming from wining &
kgumaie opportunity for fear e mch » c-
i raght nae lo an arvmen of snpro-
prety.” Cf EC 14, C PR

3. “Ne mar taa mree oo swsienn: for
aither he will hate the one, ot e other
or 2he e will hoid 10 the pue. i drapins
sther Ye cannot serve God and maswees
Matthew 6.2¢ Sev sive Formal m— ; ) )
€19Yi), 71 (1932), and £) (I9)D) orier
quoted Moffman'y Exgh Resolwtian. ~If §
dave ever had any connecimm with o comne. }
will never perenit mysel! (whee el cvanection
is for any reRson e veradl 1o Je sugaged an the
side of my former antugonin.~

¥

$

-



Profussions! Bihics Opinions

ciplimary rules of Camon 3 sre coscerned
Irgely with the effact of dusl represema-
tiow wpon the quality of the professioral
service rendersd 10 8 client. Therefore
the reles penerslly require & lawyer 10
refuse empioyrment or to withdryw from
smpioyment when his exercise of profes-
sivoal pdgment on behalf of a client may
be affacted, sae D K. 5105, EC. $-14;
and E.C. 318 The niles also forbed &
Iawyer to switch sides even in situations
where the exercine of the lawyer’s profes
sonal pucgment se behall of 3 present
chient will not be affecied * Tothis extent,
the disciplinary rules of Canon § regulate
the cmployment a lawyer may undertake
aftler concluding or terminating past
empioyment, whether the past employ-
ment was as 8 privaie or as & public
wyer.

D.R. $-101(B) appears under the
maxim of Canon 90 A Lawyer Should
Avoud Even the Appearincevof Profes-
sional Impropriety.’” [t nobvious, how-
aver, thal the “appearancecol profes-

sional impropriety” is mot 3 standard,
w5, or eigment embodied s D.R. %
10K(B).* D.R. $-101(B) is incated wnder
Canon 9 decause the * appearance of pro-
fessional impropriety ™ is a policy consad-
erstion supporung he caistence of the
disciplinary rule. The appesrance of evil
is only one of the underiying considers.
tions, however, and is probably sct the
most important resson for the crestion
and existence of the rule iself.

The policy considerations underlying
D.K. 9-101{B) have been thought to be
the following: the treschery of switching
sides,' the mafeguanding of confidential
povernmental information from fwture
wse agains! the government '’ the aced to
discourage government lawyert from
handling particular sssignments in such »
way as 10 encourage their own future
employment in regard to thake particular
matters wficr leaving government ser-
vice ! and the professional benefit de-
rived from svoiding the appesrance of
M‘tt

{

There are, however, weighty poic,
cansiderntions n support of the view thy
» spucial disciplinary rube relating only (o
former government lawyers shouid no
bromdly Kmwt the lawyer's employmen
afier he leaves government sernce. Some
of the underlying considerations favonng
a construction of the rule in a manner nox
10 restrict unduly the lawyer's f:ﬂlure
employment are the following the abiliy
of government to recruit young profes
sionals and competent lawyers should nox
be interfered with by imposition of har.h
restraints upon luture practice aov shouid
too great » sacrifice be demanded of the
hwyens willing 10 enter government st
wnice; '’ the rule serves no worthwhile pun
lic mterest f it becomes a mere ool ena.
bling s htigant to improve his prospects
by depriving his opponent of compelen:
counsel,’® and the rule thould not e
permitied (o interfere needlessiy with the
right of litigants to obuin competen
counse! of their pwn choosing. parixy
Iarty i specialized areas requaring specal

& The pohibition agamtt swiiching, sides
where the t3ercne of the b wyer's professonal
gment oo behall of & chent will aor be af-
1ed is somcwha! otmcury The proMibion o
found e D R S-10%A)and (B forbudding ihe
-ece ¢ of retenlion of employment insolv.
repeesentaion of “@flenng intereans,”’
‘xh uh:qﬁr\cd n:‘:v::y mierest “that will
rerue ect either t ju*mem or e loy-
ahyof s lssyertoachem . .." Defintons(l)
Gererally. ser EF. Hunon & Compans v,
Breee, X3 F Sepp. 175 (5.D. Tear. 1999).

P Bt of Siver Chrysier Phmowth tne v,
Chrysier Motors Corporanon, $18 F. 24 15)
Qi Cr 1975).Ceweral Motur: Carporation v.
Cayof Nes York 301 F 18819 (14 Cir 1974},
Moror Mert. Inc v Seab Motors Ine | 389
FSepp. 15 (SD. NY. 1$7)), Mio Metals
Company Lid v Lrarer Company. 158
'F. DD Hawnu 19%6), Unized States v,
Standerd O1l Compnny 134 F Supp 345(8.D.
N.Y. 955 Kaufman. The Former Gos erw.
ment Ariornes end the C anows of Mofes ponat
Eidics, ® Harv L Rev &57 (1957) Judge
Wansuem made w8 approprmie comment re-

srding “n:rnnuu of impropriery’ in
rer Chrysier Plymonth, Inc. v. Chrvsier
Noters Carporation. 3% F Supp 381, 309
" Defendasts seem w tha! the com-
Phericas of the factual determinaiion fo b
Made by tws couwrt sthould he svouded by 2
dacsoe comched o novos of poriidi
of impropreery . Ow the cantrary,
mportsoce of the undertying policy consders-
Sres call for careful aralyss of the mattery
smbraced by previows and present bigations.
Yague or méefinite wiegations do nat suffice
...mm«eamnm-c conli-
dence i the xpdeum woukd br great of
e were mafounded charges of i

Mgu.futthwhhshfcnm

1. Sen formal Opinsos 71 (1932} Kaghan,
Furbiddes Reramers, 31 N.Y UL Rev 94,
PI7(1936), Assac mtion of ihe Bar of (e C by of
New Yort, ComriiCT OF LINTERIST A%D
Feoenas Servich 45 {1980) Thws Cavom §
el D R. 9 101(D) are burad ot Jansi m part om

Wiy comaeiclerw ons of ethacy.
11. Sag ABicd Reoiry of Soias Poui v. Ex.
we Netional Bent of Chicage. 283

F Supps 464 (D Mmn 1968 2 daN F 24
0% (8:h Cir 1999). Kaufman, The Former
Government Auorary sad the Canans of Pro-
JeTsional Erbics 0 Maav L. REv 637(195).
ClMcKay An Admnistrative Code of Eihics:
Principles and Iniplemeniutuwn. 47 A B A )
P0U1961) Thus Canem dand D R. 5101 D)
are based/al easl in part on the Lame consader-
stions of ethcy” Speak ing of former Canon 38,
the forcrunner of D K. 5 101(B), Judge Kaul-
man wed TCanon M wes desigrned to ur
meni the other Two [canons regarding conllects
:ug confidences]. sotoreplace them. * /d. o

12 “Intervies s revealed savbitamial body
of epmwn ket governmentizmpioyers who
anticipsic keaving therr agencysome day are

t under an imevaabie presiure o mpress
avarably prveie concerns wih whuch they
officiaily desl " Ass'a of e Bar of e Clity of
MNew York, CONFLICT OF [ = TEREST anD Fep
gnal SesvicE 1)) (1960} See aho Aok
Rrealts of Saini Pawl v Eischange Notivnnl
Beni of Chucogo. 283 F Supp 464 (D Misa.
1968) alT ¢ 308 F M 109 (A Cie 1999), Wilo

Mergis Compeny v. Learmer Company, 248
;”Ss;:f D (D Mawsii 19%6), Farmal Opinioa
(1931).

13 Sex Crnerwl Motors Covporation v Ciry
of New York 301 F 28 439 Qd Cor. 1974),
Motor Murt v Sa0b Motors Inc IOF Supp.
1% (S.D NY 1973), Mie Mrieli Company,
Lid v Leurmpee Company 238 F . Supp D (D.
Mawu 198, Unied Siates v Sinndard Ol
c“::f-a_w. 13 F Supp. MS (S D N.Y. 193%);

man, Tae F ormer G ov ernment Aniormey
and the Canons of Professional Ethecs, '™
Manv L. Rev 487 (1937,

14. “It » sot wificwemly recogrized thet
portemployMest Mesircioet Can be swverly
strngent, LHN the governmenl more than
they help & Ths & most msdy s in the
drigrrent effect of wch reguistion wpon e
prrernment’s recruirwent of manpower, sn
mas will LR FOVErRMER! ADPOMLIMENE—m
especially wmporary goverameni @ B
meatif ht Swst sbandon the we of Aa pro-
fevsonal skills for seversl yearns afler keavy
premrest wrvce The sdverse offect
sk resinctions on the gevernment's efficwent
wee of skills and nfarmation n probebly sve
w. The Lnovicdge of ¢ s2perenced

offcw! moy b made 5 aperese agnins

818 American Ber Assecistion Journel

the governmest, but ¥ msy aho contridue jo
the endt of the povernment " Ass'n of tee bw
of the Cay of Mew York, Cowsi T OF i
TERESY anD FeDErAL Senvice 126 (1980} it
was shoo said that the “"most damaging resuh of
the present system 1t fs deterrent effect on the
recruitment and retenton of executive arul
ame Lindy of consuRative ialent ™ /df m 181

Sac ahe Sdver Chrysier Pi.mouwth Inc v
Chrysler Mators Corportion, Y% F Supe
SI(ED. NY. I9T3) (" Acomcern boihfor ine
future of young professions it and for te ree
dom of choe of the Wigants @ sprcunlized
arvas of law ?um-s Care mot to disquahly
arediessly ) T dSHEF 24731 (2¢Cw 1971
Undved Swetes v. Siandard 07 Compon 1 %
FS$ MS (S.D. NY. 1919) (M servce
with the povernment will (end 10 sterthis »
sformey @ 100 rge an wrea of law for too long
3 time, or will preves( lan from engagng @
pracice of the very specialty for whech (e
government sought his servce—and i tha
menlization will spread to tw firm wal whes
B \becowses 23300 ated—he sacrdcas of eo
TG government swrvice will be 100 grew: for
mow hen to make As for those men willing 10
make these sacrifices, wot only will they and
thex firmn swuffer s restnicted practce theres
tor, h-; :’hﬁ!l”‘::i ﬁp‘wxmu to ob::
counmi, - Yy = bpecinkies
ity knra': wuh the government "), Kawf
e, The Former Cavernmen: Attgemer and
the Conona of Professionel Ethics, Y0 Marv
L. Rev &57 (1957 (" Tiw restrictions placed
upea [the government srtormey’s] fwture
carver e 20 nclear and may be 3o unhmg
M'mbu he is compictely unwary e v
besitate before accepling government
awgloyment”’). Casenote, 8 Masv L. Re
FOb4 (1935) (mpggetng the! & Iawyer 1howsd
1 be draqualificd in 3 case nvoiving hes s
ciakty woless 5 dearing. 1ch a5 an @ carwent
hearmg. rrsits in 8 finding that the mfarms
ton obxeswed from the chiest s sol gvadsbic
dwwwhars by ressonabie rescarch). Kapinn.
Furbidden Rervainers, JIN Y U | Rgv 214
(1936). Casenore, 64 Yarz L. J 917 (19 Y
€ Furthermore, the srtormey "1 gt 1o ge veiop
8 sl 3kl free from vewsrramad Limie
iows a3 W employment must be recagruaed . |

(L 8 g Emie Indusivivs, lnc. v Posemres.
dne., F. 232 4( Cu. 97)).
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Profemsionsl Ethies Opiniens

essiesded in one case that »

was basred under Canon 36 whes

e hwyer “abould have passed, ™ gven If

| 3 I;l sl passad, npoa » particuler met-
.

Diacvssioss of former Cances b (pred-
emmucr to Casoe §5), M (predecesior o
the dincipliary nic in questios), aad 37
Orefecrisor © Canon 5) sometimes are
wnrded in terms of “rebunable presump
tiees,” "‘irebutiable presumptions.””
“rebamable mferences,’” “borizontally
impuied kaowiedge,”” "verucally -
puied kaowledge,” "‘charged with
kaowicdge,” and other conceplions sol
fend ia the maguage of thowe prior o»-
soms or m the mnguage of the present
@acipbmary rules.¥ To an ealent, the dis-
avusiond are confuling and seem 1o con-
sitvie a bil of & 1our de foree. It s not
glear, for e xample»hether the presump-
Roas s queslioo afe inlended 1o bave the
procadury] ofTet of adsuring the suffs
<icacy of cvidence.on afict msue, or of
shifung 1 burder of gouif forward with
svidence or of sbhifung Theburde s of per-
mmucn, o, @ {ac1, of consthutiops sew
mebstant ve rule ddTere ot from Ut slated
s the canon or dusciplioary nule in Ques-
Sou.™ Natha & # clear why kndwledge)
should be ““unpuied™ or “chaged\ols
peroe, por, mdeed, why Lnow iedge #¢
=l mther thas “mvesugated or passcd
#pos.” is even relevant W some m-
slances Bt sfter reading sach discus-
Sioas one senses that (here i disvsatisfac-
Sioe with having o make findings of cer-
tan facts such as, for crample, whether
B¢ lawyer in question peronally dud in
ot “mwvestigaic of pass spoa”” the mat-
Wy i question !’

Apparenily the new language of DR,
$101(B). “mubstanual responsibility,”
wus derigned 10 alle viale swome of the d&if-
feulier discussed above. The new lan

page b, however, oot withowt ks owe
ks .

As wed i D. R 3 101(B), “mbstantin)
responikuiny™ savisages 8 mch closer
and mory direct relationship than that of s
mery perfunciory approval er disap-
proval of Uhe matier in guestion.™ Jt coe-
wmplates 3 respombilily requiring the
officm! 10 become perionally mvolved Lo
an important, material degree in the in-
westigstive or deliberative processes re-
parding the transactions or facts in ques-
tion Thus, beiag te chiel official in some
vast office or arganization docs not ipso
Jacro pive tha! goverament official or
employer Lhe “substantinl responsidl-
Iy contemplsied by the rulc in regard ©
all the minutise of facts lodged within that
office.™ Ye1 i 5 mot nacestary that the
public employee or official shall have per-
sonally and in & substantial manner mves-
vgaled or pessed upon the particular mat-
ser, for it i sfMicsent that he had such a
beavy responsibility for the maiter is
question that it s welikely be did not be-
come personafly and whstantally s
wolwed in the iovestigative or deliberative
processes regarding that martier,™ With a
responsibility so strong and compelling
that he probably became mvolved in the
mvertigative or decitional processes, a
Bwyer upon leaving the government ser-
wigt/ thould mot represent another s re-
grd ket matier. To do 30 would be
akifl 46 switchiag sides, might jeopardize
conlideniii] government information,
and givgs U appearance of professional
impropticty s ths! sccepling subsequent
employment egarding thal same maner
cresies 3 suspion tha! the lawyer con
ducied his goveramefitalwork in s way 10
facilnate his own fulbre/employment
that maner, o~

The clement of “wbstantial respomi-
bility,” as 30 construed. should sot sa-

dudy hinder the govermmes! ja recreiting
Ibwyers 0 b reaks o icrfere mred
Isaly with the right of Nugaats 1o employ
techaically shilled and trained forme:
poronmenl hwyen o represent them

The last factual element of D 2
$ 10i(B) deserviag caplanstion & that uf
=“publc employse.”™ N b signifcant tha
the word lawyer was nol vied msiead of
employse Accordmgly, Use inteniclearly
wat for D.R. $-10)(B) 10 be applicable 1,
the mwyer whose former publc or go».
ernmental employment was i any capac.
Ry and withou! regard 1o whether it in
volved work mormally handled by bw
yeru.

The extension by D.R. 5 105(D) o
disqualification io a1 affiluted lawyenn n
fo prevest cvcumvention by a lawyer of
the disciplinary rules Past governmen
employment creates an unususl situatne
im which mflezible application of D R
5-20%(D) would sctually thwart the polucy
comideratons upderfying D R. % 101(B)
The guesuon of the application of D R
5-105(D) to the situstion in which a
former government employee would be
violation of D.R. 310 1(B) should be con
sidered i the light of those polxcy consid
erations, vii.' opporiuniics [or govein
menl recruitnent and the availability of
shilled and tained Bwyen for liugann
shouwid ao! be unreasonably limiied m
order lo prevesl the appearance of
switching sides, yet confidential nforma-
tion sthould be saleguarded, and govern
menl wyers thould be discournged from
bandling particular assignments i such s
way B o encournge their own future
employment in regard Lo thowe parucular
matiers afier lkesving govermment service
The desire 1o avoid the appearance of
evil, even though less importani, muit be
eonsidered. A realistic construction of
D.R. 5 10%D) should recognizz and give

M. S Unitod Staies v, Siandard OF Com-

sy, |9 F. M5 (3D NY. 1935)
h‘l o the <ablily o erprriaion of
“mvriigaied or paised apas” haguage of
e Comca )5, ser wiee md Siates v,
Yraffcasie. 123 F 24 )17 (30 Cr. 1984).
Trapioe v City of Amarille, Tesas, 333
l',!-: D (N D Tea I71), Minncsova v.
Usird Siates Sivrl Corporntion. 4 F.R.D.
IN(D Mwm. I98). Mido Meral Compony v.
Lroruet Compoay 4 F.Supp D(D Howna
I94). Kaplsa, Forbidden Retoiners, )]
,.‘I'.U.é Riv 914 (19%), Kaufman. The
O Cavermnmen: dliornry and the Canons
of Prafrisional Ethaes, W Masv L Rrv 437
(957), Portam, The New Frdersl Comflori-
zJuﬂur{.‘-.'?(Htlv L Rev 1113 (19));
v, :!u:nv é Rev 1139 (193), B.

v Ll COmruc or [wr

Law fg(l‘ll ATEAER

2. Sax, r g. SBrr Chrysdev Plymoeth [ac,
9. Chrysler Moton Coporvtios, 318 F. 2 131
Qi Cr I175) Americar Cas Compony v Ci-
o Feod Compeay, 436 F. M 1128 (50 Cr.
971); Lestey Brws. Weat Viegiaie v,
Forsor Braa. Pictares, D4 F. 28 824 (v O,
W39), Untrd Sastes v. Sionderd OF Com-
m F.Sepp M3 (3.D. N.Y. I733);
. Tiwr Former Coveremens Anerary

and the Cansn: af Profroviens! Eddcs,) '™
Maav L Rav 457 (1957). f <
Imputation of knowicdge from 3 hwye B,
bn furm nire d net be crplored whery 8 beyer®
dragqualifed by rea r- rEpresenial o8
o enploymem. for D R 5 0XD) s predically
makey A" pawecmiad Beyen dnquahind and
therefory knowiedgt wo/ som i irreie vant. lm-
puuton of keoeludge n biewns weicvrem m
anideriang e fact ne whether (he former
povemmant lawyer dod m fact perronally s
vesLpgsic or pads wpon”” s mane , | sowicdge of
close assecustes of sbardmeies regsrdung Une
Bmaller i guellios mey B e mslances be
bg=ally reievast B dricmmng whehsy the
pwyer ded morsigae @ pas) wpon the moner,
bt b work P erms of “mpuicd Laswirdge™
tendy lo Actiomalize the faci-Anding precess.
Ya, ins the appication of D R. & MI(AL »
beyer's Lnowiedgr of 0 ROt of secret
-" be » hgNy 1
S 0I(B) an mmee of fact sbveewily & whether
Un nwyer had winiantia) ra peminity” B
regard b U maler 8 Quesieon, rether thea
whrihct hr pousereed ledge
b C—rm-llIMCbpbuﬂy--l.
v. Chrysier Moteny C tawn, Y9
Sepy S ST AIBF. M1 (MCh.
3) Cenavally s MeCarmich, Emon<ct
Od od. 9T

o

B3

W8 American Bar AssoclSon Joumal

IN. For sanmplr, Juige Eavfmen’'s dacs
mon seggests thet Uhr best wheive: the pov
sremen lawyer pemonally investigsied o
Phusrd vpon the matie! it queilion sffords ™
afe qunte protecion. Many responiiblc supe!
. pEronmeat offcah make deciom

menl Anornes gad the Cononu of Prafessivme!
Erbics, ® Hasv L Rav &b (1957)

B Ser laformal Ops 1129 (19%9) v
:l'a‘b.nl.l 1D} st formet Carc”

3. N~ efficial responsbiiny ™ had been wrd
“mbuaniul responsibilay,” 1k
mope of D R. 9 101(F) wowid aw been =
barpad consigerably bun ‘e U 6™
man( of goveraswoial recrusrag Casnpa™
Bang, The Massorhasetty Comfbrrafdmr~?
Sisione: An Analviis, 43 PosTom U.L RN
2, 318 ()

» Cﬂnﬂ B views cxpressed B Kool
maa, The f ormer ampn,w.
o of Prafesss | Esbors, T Marv
L Rev 457, 667 (1997). Sex aho Pyriim, To
New Federel CTM darerest Law. W
Basv L Rev. 1013, 1177 (190))
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effect 10 the divergeni policy considers-
spns whes povermmen! cmploymwal =
velved.

When the disciphaary reles of Canons
4 and § mandair the drnqualification of a
pvemmen Bwyer who hai come from
prvete practce, his goveramenial de.
pariment or divition cannol practicably
pe rendered incapable of handling even
the specific matter. Clearty, f D R.
$103(D) were 8o comitrued, the govern-
ment’s abdily to function would be um-
rasnably mpaired Necraaty diclates
$a! government action no! be hampered
¥) sch a comstruction of D R. $103(D).
The relatwonships among lseyers onthin
a povernment agency are different from
ot among partnen and msociates of a
e firm. The salaried goverament
enployee does not have the flimnacial in-
mreit in the success of departmentsl rep-
macniation that is imberent in/private
practice This important differénce(in the
mvenary posture of the goverament
‘Bwyer is recognized by Canon 7. (e
@1y of he publx prosecutor o sk jifia
#ce. ol merely o convicl, and the duty
of W1 government lawyers W seek st
sesults rather than the resull desired by a
ceent The channehng of advocacy W
ward 3 jus! resull a3 opposed (o vindca-
won of a particular claim levsens the temp-
Btion lo circumvent the disciplinary rales
Brough the pchion of associaler Accord-
ingly. we comsirve D R 5104 D) 10 be
mapplicable 1o other governmest hwyen
msociated with 3 parUcular government
Beyer who is himse!l drsqualified by
masonof DR 4101, DR 5105, DR.
$101(B), or sumidar disciplinary rules. Al
Bough vicanous duqualification of a
government depariment iy nol AECEItary
o wise, the indivndual iwyer 1hould be
wrvened from any direct or indirect par-
ipation m the matier, and distussion
with bis collesgues concerning the rele
Wl transacton or st of rassactions iy
prohibited by those rules

Likewne, DX % 101(B)'s command
o refusal of employ ment by se Individual
hwyer dory not secessanily mctivate
D.R. 510%D)'s exiension of that dis
alificaton The purposes of limitmg the
Sandatc o marters in which the former
mblc employee had 2 substantial re-
wponsiblity are 1o inhibil government re-
eruitment i tle as possible and enhance
Be opportunity for all Litigasts 1o obtan
o pe lent counsel of their ows chooumg,
mriculardy i specialized arems. As .
Beible extenson of disqualification
Broughout ar entire firm would theart
Bowe purposes  So long 43 the i vidual
Boyer it held 1o be disqualified and
ETeened from any diuect or indirect pur.
mpaton @ the marer, the probiem of
b ywitching 1:de1 is not presest, by con-
Bt an e Lbie €10 nsce of dagualil
Mtion Ohoughout the rm oflen would
"kt @ real bardabhy w0 o clost I com-
Ch, 2, p. 176

pivte withdryenl of representatin wes
sandsitd, because subimatial verk may
have boen completed regardiag woefic
ltigation pricr 10 the Lime Uhe governme nt
smployre mined the paritnership, & e
clieni may have reliad m the past ou rep-
rescmation by the firm.

Al of the policies waderiying D.R.
$-101(B), mcluding the principies of
Canons ¢and $, can be realized by 2 less
stringent apphcation of D R 35-M(D).
The purposes, ai Embodied m-D.K.
$101(B). of discouraging government
Rwyers from handling pariculer muga-
menl in such 8 way as © encoungr teir
own future employ ment in regard o those
purticulay matters afler leaving govern-
mxnt service, and of avoading the appear-
mnce of impropriety, can be ac comphuhed
by holding that D.R 5-103(D) apples w0
the firm and partners and associara ol 8
disqualified lawyer who has mot been
scrrened, 1o the sstisbiction of the gov-

 ernner agency concerned, from partici-
‘pabon in e work and compenssiion of
B¢ [rm oo my matier over whichm a
Jpublic emploree be bal wubstantial re-

spondibiiny Applying D.R 5-185(D)
thud hmifed. e xtent accomplishes the goal
of d€3iraying aoy iscentive of the
employse 16 handle his work 10 a3 » of-
fect his futafe employment Ouly ak
kegiance 10 form _over mubslance would
Justify blankes ¥pplication of D R.
3105(D) in a mairinel thai thwarts and
disiors the policy Consderilions behind
DR $10i(B)

Our conclusion is further Suppanied by
the fact that D R $105C) aliges the
multiple representation that i’ gefrenlly
forthdden by D.R. 5-105(A)and/ (B,

where ol clients consent after full dgioy’
sure of the possible effect of mch reps

resevation D R 5105 A) and (B) deals,
of course, with much more ¢ gregious cm-
tmgeocics than thowe coversd by D R,
$-101(B) Wi wyhmkabie that the dnft-
e of the Code of Profeysional Respon-
bility miended to permit 1 he one alforded
protsciioe by D.R. $-10XA) aad (B) o
waive tha! proiecuon withou! also per-
mitting the ose protecied by DK.
9-101(B) 1o waive that le3s- seeded pro-
tecUon Accordingly, & s our opmmss
that whenever the government agency @
mnsfiad tha! the icreening messsres will
effectively inolate the individual awyer
from participating in the particular satter
and sharing m Uw [ee1 attribatable o it,
and Uhat there B B0 appearance of wg-
pificant impropricty afTecting the -
terests of the government, the govers-
men! may waive e disqualification of
the firm under D.R 5-105(D). I» the
event of such waiver, and provided the
frm sho rmale: 11 own mdependent do-
SerPieaUon A 10 The abue nce of particuiar
cirtumslances CTealing 8 mgnificast -
peanace of impropriety, the resall willbe
thet e firm s aot in viclalios of D.R.

Prodesslons Ritdes Dpiedons

5105(D) by sceapling or contimsing the
Pegrurenmlisa B

Ahbeugh this epinien hes desh
explicitly aad o leagth with the Bierpre-
wtion and applicationof D.R. 5-001(B), it
is not amins to point out that, em the ethi-
@l rether than Lhe dinciplinary vl of
professional rewponsibility, each mwyer
should advise & polential client of any
circumuances that might cawse 2 ques:
on 10 be mhed concerning Ue propriety
of hit wndertaking the employment and
should also resolve all doubts against the
accepuance of guettionable employment.
S EC. 5105 and EC.5-0. &

* Reprinted with permission

from American Bar Association

Journal.









































































































































































































CIVIL BENVICE RETINEME

APPLICATION FOR REFUND OF NETIREMENT DEDUCTIONS

To avold dalsy in payment: {1} Complele application in RS, (2} TypewiNe or peini b Ik

l.;»u [ IR 1

f o Aparcy Uve ()

HY SYBTEM Agersiy Fhyroh Ofica Mumbar

B DATE OF BATH fior, doy, poar]

YES
HO

4 ANE YOU A TIITEH OF N

3 Bocwu MECINWTY MusEn
LeaiED BTATED OF ALgrecAl

UST ALL OTV@A Massf YOU HAVE USED flaslafing moldes noma, I appioatin)

@ PREVIOUS APPLICATIONS FRED
Preicats by “N)

NETNEMENT ANMNUTY DEPOSIT ON NEDEFOSIT

]

REFUNO VOLUNTARY CONTRIBUTIONS
PERCATE Wik THER C3 HAVE TOU FAD DELPOMT
UST SELOW ALL OF YOUR CAALIAN AMD MILITARY SEPWVICE POM THE UNITEOC STATRS OOVE WRENT OR DM TMICT OF COLURMIA PEINELENT DEDUCTIONS | ON REDEFOSIT TOR ANY
WERE wlIEELD FROM | FEMOD, BeCLUDG L)
PERIODS OF SEAVICE YOUR SALARY TARY BEPCE AFTER 1081
DEPARTUENT OR AGENCY (inchuding LOCATION OF EMPLDYMENT 1ILE OF 1OM fChech One) (Choct Ona)
wpd, Branch er sihvision wiers employed) (Chy, Swin, arnd 13" Codej rowm BE Q% #aH0 ENOmMO 1oLl 08 FAR
DATE DATE satredts | ot vt | Gyl g | W10
HAVE YOU ACCEFTED AMY FYRITHEA EMPLOYMENT WITH NHE FEDEAAL OR DsSTRSCT OF § F YOU AMSWEA “YES™ 1O NMEM §, AME v BEAVICE PETYM YES V8 DATE OF HEW APPONTMENT
COLLRIA OOV AT (DA APAANOED FOR BUCH & 10 SECOME R7 PR MEHT DEDUCTIONS PE#IG WITHIELD nu THEY B wins | fpacted dess ¢ net ot
Mum-cumnmmlmmnwmm'l oF poace? HELD) FROM YOURM SALASTY DUNSNG BUCH EMLOYMINTY NO
HOLUDH PUEAY, WHCHOR | 1

wrm&-m g7 ] mmumwmmnﬁﬁ?w

! FEDERAL TAX WITHHOLDING BLECTION

Although the refund of yous coniributlons fo the Civl Bervice Retirement fund is nol subject 1o Feders! In-
ome Tax, any Inlerest pald on your contributions s taxable. lrwﬂutnubhufd«dlum
ullyuuduwlhmonwmﬂdulmwlﬂm,wmph poneib Y i of sstimaled tax,

n sddition, you may Incur penaiies under the sstimated lax rulss il your whhholdings and estimaied tax
rayments are not sufficlent.

ndicale below whether you wish 1o have Federal income tax withheld from the ineres! portion of your refund:

"—Wﬁfqn-m

i APPUCANT CERTIFICATION

| understand thal | am nol legally sntitied 1o receive a 1ehund F | am ployed or otherwise atsigned
nipudlmurmhmsmhtm!nmﬁmmdﬂpdmn“m”m
“secent position. | sgree 1o notity OPM I | am employed sgain within this bme penod, end wil rstun
umwtlhﬂpﬁhmmmm

I”ﬁﬂ“dmhﬂ%-.muhwdmbﬁﬂw
#nd_ Wial)ihe tax withholding slection made here refects my wishes.

([J wihhosd Federat income tax kom the interest portion of my refund payment.
¥ you slsct withholding, the emount withheld will b 5% of The total Inferes! payable.

DATE
WARIENG— A fitional faise ststement In this application or wiltful mis Ration relatt
therelole s -ﬂo«dljultu 1.“‘”"‘.‘.‘“.““%
dnﬂmi-nfpiri‘uhln.ﬂllll 1001)

[ 00 not whihold Federal income tax from the Interst portion of my rekund payment

" _ADDRESS FOR MARING REFUND CHECK

lmohdmwm‘,mmdnnﬂhm
1) The Bocial Bacurity Number previded in 3 sbové s corredt. Oves Ono

MUMEER AND BIMET

PHONE MUMBER
[rchateg & 58 cuche]

2) Tha tntemal Revenus Bervics has nol notifed me that | am subject o backup (] yes [ no
withholding {see &, on reverss, for axplanation).

vy, BIATE, AMD I'w CODE

FON AGENCY UBE ONLY

WE CANNOT AUTHORIZE PAYMENT I¥ TH1S ADDAES® 18 ERASED OR OTHERWISE CHANGED

NOTE: Thia spp M ol be offersd t0 0 hMummaucwluiﬂ

| certy thet this agency received this BF 2002 on the date shown below.
GHATUME OF AGEWCY OFFICIL

Ny for 0 Joan, lhol*mhwllﬂﬁkﬂlﬁuﬂl,-“ el an ™ gon-
Fiutione et nol Sos) A Tormes '““w'-m"“’l'm“”

nnia DAVE ARCENED th&ul'hN;l.tM m-m.c.om.umnmnn Cevernment con, of the Gevern-
meni’s toquenl, be whhheld hom 8 rotund, provided off leg ore mel.
mumduhnumumm ? rout ap Tor 10hund of 1obeerment deduc:
-~ and lor & Privecy Act Bislement.
vt Emars Ak Ununatd BER BACK FOR MOPE ¥ ™



Notics (0 Applicant

1. # you Mmve more Man 5 years of servics you may ba enttied 0
anmusty NGNS wmch will be forfeed Dy payment of Uws refund
uniess you We later reempioyed subtect I the Civd Servica
Reurvment lew,

2. 1 you were separsted on or after Octoter 1, 1958, from a position
abject 10 e Cvil Service Renrement lew, or sepansisd &t any
e ¥ you have =t et 20 years of Crvikan servce. refund of reore-
ment CeOUCDONs & profidded UNKESS YO ISDATELION aCowTed
and your SDpRCEion s recenved Dy yYOur empioying agency of the
Office of Personnel Managerent at least 31 days Defore the eari-
est commencing date of Ay annuity for witch you are sligibie.

3 Retund of retirement deductions is also prohibited if you are cun
ety empioyed in & pastion subject 10 Cvil Service Astrement
deductions or will be 80 empioyed within J1 days from the date of
e separsbon on which your clasm for refund s based.

4, ireeorest will be paid on yous reiund ¥ you heve more than 1 year,
bt jower Tmn 5§ yemrs, of ssrwecs,

S. Beginning January 1, 1984, my payer—euch &8 OF\—muat
generally withnoid 20% of toxadle Iterest, dividend, and certam
oher payments ! you fad 1o furmmh (he peyer with your cormect
txpeyer gemtficbon nurmbes (s @ refered © a8 Dackup with-
hoiging). For most individusl ExOEyers, he tExpeyer dentification
numoer is the Social Security fMumber,

To prevent backug withhoiding from.afy interest on your refund,
be sure 18 nocfy OPM of your corfe! tadoayer identification num-
Ber and property show in tem 13 on the front of this form that you
numummwﬂmmu1m
You are sutyect.lo backup wethhoiding Y
mvmfﬂb:hmmwmwww
payer,
mmmﬂ-ms-mmm
pds v-im!bum
Hvunmwmmmmnmnmﬁb
hoiging (under sechan J408(a) 1XC)).

Prtvacy Act Sistemant

Tise 5, U.S. Caoe, Chagter 83, Civil Servwcs Retrement. authonzss
sohcitation of thes informancn. The data you lumish will be used 0
GRtENTTANS YO elgubeily 1D recerve & reund ¥ retTement O8duLions.
Thia information may be shared with Natio«al. Sate. local, or qmef
chanatie Of 500 SecLrTy SITINEUEDVE JQSNCIeS (O GatenTune AN
Esue Senefits under thew DrOGraMa, O with Waw ermorcement Agen-
ciss when Moy &re MesUGEING 4 VIOMDoN of Dotential veow
he civl or crimenal [aw.

Ezscutive Order 5387 (Novernber 22, 1947) auhorzes use o. «
Social Secutty nanDer © distnguaat yOu and pecpie with umiiar
names. Fumishing Your Sociel Securtty number, &s wedl &s other
dmn, is voluntry, but if you do not do this, CPM may de unanie IC
dessrmine your efigibiity 10 recene A relund of redrement JedUCTIONS.
Eurther, tite 28, U.S. Code. Section 6108, requires maost recipients
of dividend, mserest, or other payrments 10 grve xpayer dentific-
tion Mamibers i peyers who must report the peyments o IAS. RS
mes the manbers for iIdentfication purposed. Pryers must be grven
8 anhers whether OF NOL MECIDISNTS &re MUIred 1 fils X retums.
Beginning January 1. 1984, DEYers must generadly withnoid 20% of
IExabie merest, dhvidencd, and cortEin other DaymMenTs 10 4 payee
who doss not fismish 4 AxDEyer denuficanon numoer 10 4 payer
Cartain peraities may &80 apply.

Where to File Your Appilcation

1. ¥ you have been ssoarsied 30 days or less. ths asolicavon snculc
be orwarded 10 he office i1 wMch you were last empioyed.

2. it you have Deen separsed more than 30 days, forward (s 400
cation 10 the Offica of Personnel Management, Civil Servica Re-
tirement System, Empicyse Service and Recoras Cemar, Soyers.
PA 1@7

THIS SPACT FOR USE BY THE OFFICE OF PERSOMMEL MANAGEMENT
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10-2.948 Deposit or Redeposit

An employee who wishes to make a deposit to cover a period of service
for wvhich no retirement deductions were made or to redeposit money which
was refunded from the retirement system, should complete Standard Form
2803, Application to Make Deposit or Redeposit, and forward it to the
Payroll Office for processing and transmittal to the OPM. The OPM will
advise the employee of the amount due and issue instructions for payment.
An employee should not file an Application for Deposit or Redeposit if
retirement is contemplated within six months.

Individuals first employed by the federal govermment under the Civil
Service Retirement System on or after October 1, 1982, should be advised
that they will receive Civil Service Retirement credit for their post-1956
military séryice at time of retirement only i1f a deposit is paid in the
amount of savenrpercent of the military base pay which the individual
received. ‘

Individuals whos/were first employed by the federal government under
the Civil Service Retirement System before October 1, 1982, have the
option of either: .

A. Making the seven peréent deposit for poét?1956 military service——
thereby avoiding a reduction7in annuity at age 62 or later, if the
individual becomes eligible for Social Security bemefits; or

B. Receiving full credit inftially, as in the past, and having
his/her annuity reduced if and when'‘the.individual becomes eligible for
Social Security benefits. Included are/individuals who were previously
employed under the Civil Service Retirement System and who return to
employment under the Retirement System after~October 1, 1982.

Employees in receipt of retired military.pay.may waive such pay and
receive credit under the Civil Service Retirement/ System, as appropriate,
by paying the deposit. Exceptions to the waiver provision apply to
service-connected disability and reserve retirees.( If )/military retired
pay has already been waived in favor of a Veterans Administration benefit,
a wvaiver of military retired pay must also be made for Civil Service
Retirement purposes before the military service can be credited.

The lawv requires that deposits for military service be made through
the employee's agency prior to the date of retirement. Administrative
officers should coordinate requests for computation of amounts owed and
filing of applications for military service credit with the Personnel
Office. If a deposit is made prior to October 1, 1985, or two years from
the date the individual becomes an employee covered under the Civil
Service Retirement System, whichever is later, no interest will be charged

OCTOBER 19, 1984
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ot 1983, Payer's Request for Taxpayer
DU o T identification Number

' o a SiveE o eozmand (W e acosur, Gl [ee EEY SEWET | RERR)

ih—

l City, Stata, ond 2P code

List sccourt numoer(s) here (See Instruchers) B

PART |.—Taxpayer |dentification Number

PART Il.—8ackup Withholding On
Accounts Opened

After
12/31/83

B pmmrkly momr
Enter the taxpayer identification number in the : Check the box i you
approprate box. For most mdividual taxpayers, sre NOT subject
this s the social securty number. on backup withhoidin J
Note: /f the account i in more than one neme, under the provisions
see the chart on page 2 for guideiines on which Dpioyer Womiantion mumber section WUXIXC)
number to give the payer. : of the internal Revenue & D
(See Highlight beiow.)

Certiication. —Uncer the pefiathes of perjury, | certify that the nformation prownided on this form s true, correct, and compiete.

Signature >

Date >

Instructions (Secton references are to the infémat.Revenue Code )

Highlight tor Interest or Dividend Accoufits\Opened After
12/31/83—Backup Withhoiding

You May be notrfed that you sre subject to beckup withheiding under
paction 3406(s )X 1 XC) because you have underreported imarest of
dradends or you were requered to but 1eied to file » retur wiich would,
heve included a reportable mtevest or drvidend H you have'NOT
been 30 notrdwd, check the box in PART || Mete: hup wriivhoid ing may
m 10 euIsting ScCOUTTS as well a3 accounts opened after December 31

Cautien: Thers are other stustons where you may be subsect to backup
withholding Plasie read the instructions beiow carefully.

Purpose of Form
Use this form to report the taxpayer wentification number (TIN) of the
record ownaet of the sccount 10 the payer (or broker).

Beginring January 1, 1984, payers must generally withhold 20% of
taxabie interest, Grvidend, pnd certain other payments if you fail to furnish

wrth the correct taxpayes wertification number (this i refermed to as
withhoicing) For mast individual taxpayers, the taxpayer
won numbaer & the sacisl securty Number.

To prevernt beckup withholding on these payments. be sure to notry
pwyens of the correct taxpayer Wentration number and, for sccounts you
open sfter December 31, 1983, property Mmanmmn
mmm:ﬁm“o

fwmmhhmhmﬁmmhmmnww

mgm?ﬂ- u correct and, for acCounts cpenad sfter
glnhr , that you sre not sutyect i backup withholding.
nmmmammmrmwswmth
wentificaton number, pleass use it.

Backup Withholding
You sre sutyect to bechup withholding if:
(1) You faii to fumnah your taxpayer identification number to the payer, OR
(2) The Intemal Revenue Servce notifies the payer thet you furnahed an
incorrect taxpeyer identrication number, ORt
(3) You sre notifsed that are subject to backup withhoiding (under
saction 3406{(a)1XC)).
(4) For an inmterest or dandend sccount opened sfter December 31,

Paymaents of Interest, Dividends, and Patronage
Dividends
Accaunts Opened Betore January 1, 1984

To cartrly that the wdentificabon number i cormect for sccounts
opened before January 1, 1984, fill out your name and address, sfter your

account number(s) (i1 applkcable), compiete Part |, sagn and drte the form
and returm it to the peyer.

lﬂuﬂﬁpﬂ.‘lﬂumﬂ. 1983

. To cartrly that the taxpe ber is correct and that you are
not subyect to backup ggmmm 3406(a X 1 XC) tor sccourtts
Jépened sfter December 31. 1 fill out your name and sddress, enter

youf account number(s) (if spphcable), m

“dte’thie torm and retum it 1o the payer

nmnmumuupm provding
correct taxpayer ﬂﬂlﬂutmumhrbha”- fill eut your name,
sddress, ariteryour account number(s) (if appicable), and compiete Part |

mw

M you are merely your cormac! taxpeyer identthcabon number to
the payer for payments than mterest, dwdends, and petronags
Gradends, mmﬁmmhm Fill out your name and address,

mmmm’!(“w;ml'nlwm
the form o the payer

Account Numbers

¥ you heve mare than one account with/the same payer (for exampie. &
sawngs account and a certificate of deposit ot the same benk), the payer
may request 5 separste Form W-9 for esch accour depandng on how the
poyer's records are hepl.

What Number to Give the Payer

Gave the payer the socsl security number or empioyer ident hcaton
number of the record cwnaer of the sccount. M the sccount belongs o you
s on sdemdusl, gve your secial security number. i the sccount & = more
then ene Aeme or & not in the Neme of the sctusi cener, see the chert on
pagn 2 for gusdekines on winch mamber fo repert.

1963, you tail to cartify to the peyer thet you 8re Aet subyect 10 backup Obtaining 8 Number
mmmm or fail W cortry your taxpeyer ientificaton W you don 't heve 8 iexpeyer identification m".‘ww
sumber, ebtse Ferm 53-8, Applicaton for

F-mmmmummnmum Farm 954 for Wm ‘.‘-

withhaidmg anty H (1) or (2) sove appless. hdummm-ummm
(Bes the sechen en the bech thied " Peyess Exempt frem Beciugp ond apply for § rumber. Wrile “spphed tor” in Part | In of ymer

Wanhatting. ') urnber Wien yuu got 8 Fumber, submit 8 Aow Ferm W0 T the poyer.

ﬁtnmmumpyw.-dbmmnm Service) tem W-9 003

Ch. 2, p. 232f



Pomn W D {I0AT)

Poasities -“-hh-“hm_-n_a-h
. - Paysr.— Socmd perurity msmissrn Fene Eypt sapsrated by et

a) for Faihure to Furnish Taspayer kisatifention Mesbor . 00000000, Emptoyer Wertihcteen Aamours hav noes

il = wenirhcaten MarSe’ 1B ¢ poySr, yBU B0
&homd for anch sech (Bilure wrdee, pour e & Guo
e nermarsty Gl dved o wiiihg sagist

Refyre i Bogert Cortin Bivifend oo sras] Popresss. —H yau

lmm“dmauwr"i:d.m
o @hadondy In grom incems, ey trested s being
-mnﬂﬂhwbamd!mmnmd
an underpaymend sttrrbutable to that faskure unisss there & clesr and
cwancIng to the Yy
(3) Civil Ponaity for Falee intermetion With Reapect o Withhelding. —¥f
you mahs 3 hehs sisternent wiih NO MEBGONSDIS Dads whech results in o
wrpoartion of bachup wvthhoidng. you 8re subect o » penaity of $500.
(4) Crioninal Peasity for Falalfying infermation —F plsitying
ceruticstions of pifirmations may subyect you to Crimenal penaities
mcivding hines and/or iIMpreonment.

Payees Ezempt from Backup Withholding

Payses speciiicaily szempted from bechup withholding on ALL peyments
mnCiute the tolownng.
® A corporston.
@ A financial nstiuton.
©® An organustion exempt from tas under secbion 501(a), or an ingmdusl
retirermant plan. >
® The Unned Strtas or any agency of instrumentality thersof.
@ A State, the District of Columbia, & possession of the United States, or
any subdrvrsion or Instrumentality thereot.
® A faresgn government, » poiitical subdrmion of 8 foregn government, or
any agency or instrumefiiaity theteol” _(
& An imtermational organuzation o any agency o instrumentality thereol.
© A registered Osaler In securities or coMMOITes fagrsterwd in the U.S. or
a possession of the U.S.
@ A reel estats Wrvestment trust
® A common trust fund operated by 3 bank under 1eCtion 584(3).
® An ezemnpt chartable remamder trust, or & non-essmpt tnél described
n sacton 494 7(a) 1). \
owmmunmmmm%&qﬂ
® A foregn contral bank of msus.

Payments of dividends snd ps age divid
to backup withhoiding inciude the following.
© Payments to nonressdent shens subyect 1o withholding under
saction 144) .
@ Payments to partnerships not engaged in a trade or business in the U.S.
and whnch have o least one nONTencent partner
@ Payments of patronage dindends where the amount recened s not pesd

n money.
©® Payments made by cartain foregn organizations.
of interpst not generally sutyect to Backup withholding
nclude the tollowing. *
® Payments of interest on oblgations isued by Indmduais. Nets: You
mhm»hﬁum#mm-l‘mum
and 8 pesd i the course of the peyer's trade or busmess snd you have
At provded your Comrect taxpeyer identriication number (o the payer.
@ Payments of taz-axempt imterest (ncluding exempt-mterest dridends
undet section B52).
® Payments deacribed in section S049(b)(3) to nonresident shens.
@ Payments on tax-fres covenant bonds under section 1451,

@ Paymenms made by contain foregn orgenastions.

Essmpt peyess dascribad sbove showid file Form W-9 to aveld posaible
prrenseus beckup withholdng. Because cortan peyments exempt from
bechup withholding are nevertheisss subect to wriormation reporting,
number, witte “‘sxempt’’ on the face of the form, and retum R to the paeyer.
¥ the paymaents sre intarest, dmdends, or petronage deidends, also sgn
ond aete the ferm.

o

Cartayn sther then irferest, Gividends, snd petronage
mmnuuﬁ-ﬂhwmnmum
© withheiding. For Getaus, sae the reguistiont under sechons
nmml). 5, and GOS0A.

Privecy Act Netice. — Section §109 requires mast recipents of dvidend,
oresl, Or SXNeY PayMeTD o grve Gupeys WerTtrhoalen numbers to
PEyers who mus! report the peymarnts o IS, IXS uses the MuMbers fer
Senthcrben purpoass. Peyen must e grven the numben whether or nat
recipients sre reguared 1 fils tax returns. Bagmning January 1, 1884,
payens must peneraily wihhotd 20% of taxable interest, diwdend, snd
SSrtamn $ther peyments 19 b peyes who daes net hanish & expeyer
Bertthcaten nurnber 10 & poyer. Cortaen penaitiss Moy sieo 8pply.

RXY 25, 9834
Ch. 2, p. 233

Gl Wes
Far thic type of sccomt: SOCIAL SECURITY
Feateleeg gl
L An indmndual’s account The incividuad
L Two or more ndrvdusis (joirt The sctual owner of
account) the account or, if
combined funds, any
one of the ndmduals!

1 Musbend and wife (joint account)

4. Custodian account of 8 minor The minor?
{Unitorm Gift to Minors Act)

§. Agult and minor (joint account) The adult or, if the
minor & the only
comtributor, the
minort

& Account in the name of guardian or The ward, minor, or

committee for 3 designated ward, ncompetent person?
minor, or incompeient person

7. 5. The usual revocabie savings The grantor-trustee!

trust sccount (grantor S also
trustee)
b. So-called trust account that s The actual owner!
not 8 legal or wokd trust under
Stats low

L. Sole propnetorship sccourtt The owner*

Give the EMPLOYER

For this type of sccount: IDENTIFICATION
number of —

9. A valid trust, estate, or pension Lagal entity (Do not

trust furrush the identifying
number of the
Ive O
trustee uniess the
lagal entity itsel! is not
in the
account title.
10. Corporate account’ The corporation
11. Religious, charitabie)or sducstional | The organzation
organization account
12. Partnership account heid in'the Tha partnership
name of the business y
11 Association, ciub, or other The organization
tax-exemnpl organastion
14. A broker or registersd nomines The broker or nominee
18. Accournt with the Dspartment of The public sntity

n the of "
M(mhm-lhh_w_i::l
governymant, school destrict, or
prison) that receives agriculturs!
program peyments

! Lint firsl pnd circle the neme of the person whose number yeu turmah.
? Clrcie the meiner's neme and furrash the menor’s social security number .
» Circis the werd's, mnor's, & mcompetert person’s neme snd humash

swch persen’s pocisl security Number .
¢ Bhow the name of the swner.

® Lint first ond circie the Aeme of the legsl trust, setete, or pereion trust.

ot N e nene & Circied when there s Mere then ene NEME. B9 MaTbeC
=6 be considerad to be that of the Arst nams Beted.
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10-2,956 Occupational Safety and Health Committee

[RESERVED]

10-2,957 Occupational Safety and Health Training

[RESERVED]

10-2.958 Recordkeeping and Reporting Requirements

[RESERVED]

10~2.960 Workers Compensation

10-2.961 Introduction

The Federal Employeds! Compensation Act (FECA), 5 U.S.C. §8101
provides compensation and\medical care for all employees of the federal
government (including instrimentalities of the United States wholly owned
by the United States) for disability due to personal injuries sustained
while in the performance of duty,/ The term "injury" includes diseases
proximately caused by the employmént. The law also provides for the
payment of funeral and burial expenses 'and compensation for dependents if
an injury or disease causes an employee’s’ death.

10~2.962 Jurisdiction

A federal employee who is injured while in (the performance of duty
has no right to recover damages from the United Stafes’ for the effects of
an injury except through the FECA. The benefits provided by the Act
constitute the exclusive remedy for work-related injuries\or deaths.

10~2.963 Application Procedure by Employee

An employee is required to give his/her official supervisor written
notice of injury within 30 days after an injury in the performance of
duty. Compensation may be denied if notice of injury is not given within
30 days or if the supervisor does not have actual knowledge of the injury.
An injured employee is required to file a written claim for compensation
within three years after the injury before compensation may be paid.

APRIL 13, 1984
ch. 2, p. 239
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10-3.000 OPERATIONAL EXPENSES

10-3.100 INTRODUCTION - ECONOMY OF OPERATIONS

‘ In all instances, expenses of operating the U.S. Attorneys' offices
should be kept to a minimum.

Among the economies which should be effected by U.S. Attorneys are:

A. Reducing the number of Assistants and support personnel traveling
to places of holding court, -and reducing the number of autos used 1in
transporting personnel to such places.

B. Keeping“under control the number of witnesses subpoenaed, and
limiting the numbercto” those without whom the case could not be litigated
successfully,

C. Notifying witnessés)promptly of postponement

D. Calling cases to trial .as promptly as the state of the docket and
legal problems permit, particularly actions involving seizures.

E. Using every expedience available to reduce storage expenses on
seized automobiles, foodstuffs, and (the, like.

F. Utilizing government physician8 /whenever possible for medical
examinations.

G. Limiting transcript purchases to essential needs.

H. Negotiation of fees of expert witnesses, to_keep them as moderate
as possible. ' ' ~

I. Using the most economical means of communication’ for transaction
of official business. ‘

J. Centralizing procurement activities in one officer, to insure
that equipment and services are purchased only when needed and at the
lowest possible costs.

" K. Utilizing annual position reviews to eliminate unnecessary
positions or reduce grades when appropriate.

L. Planning travel to minimize layovers and the number of nights
spent away from the district.

MARCH 28, 1984
Ch. 3, p. 1



UNITED STATES ATTORNEYS' MANUAL .
TITLE 10~--EOUSA

M. Requesting parking spaces only when absolutely necessary and only
for those in need.

N. Ensuring that available space is used as efficiently as possible.

0. Limiting the use of commercial telephone networks for long
distance telephone calls. :

10-3.200 CONDITIONAL EXPENSES

10-3.210 Depdsitions

Depositions) should be taken whenever possible, to reduce
expenditures. Deposdtions should be taken before notarial officers or
other officer authorizéd .for administering oaths. Depositions before
magistrates should be taken only when other such officers are not
available.

U.S. Attorneys are authofiized to incur the necessary expenses of
taking depositions. Whenever @ galaried federal court reporter takes a
deposition, the reporter is entitled to compensation for the production of
transcript, but no attendance fee/ may be paid. To pay an atteandance fee
to a salaried federal court reporter ¢would be considered a violation of
the prohibition against dual compensatyom. 5 U.S.C. §5533. The salaried
federal reporter is not controlled by theé court-reporting law (see 28
U.S.C. §753) as to charges for work not/regulated by that statute.
Payment to stenographers for services should be_in accord with prevailing
local rates.

Payment for reporting or transcribing depositions, expenses of
notaries, etc., will be made from the appropridtion "Salaries and
Expenses, United States Attorneys and Marshals, Department of Justice."
Payment can be accomplished by completing a Voucher Cover Sheet (OBD-=50)
in accordance with Department of Justice Order 2110.27 (August 31, 1973).

All expenses, including witness payments, should be coded to the
district in which the case requiring the deposition is being conducted,
even though the deposition may have been taken in another district.

Stenographic and notarial charges related to depositions for indigent
persons are paid by the Department of Justice only in the case of fact

MARCH 28, 1984
Ch. 3, p. 2
















































































































































































































































UNITED STATES ATTORNEYS' MANUAL
TITLE 10--EOUSA

WORD PROCESSING WORKLOAD REPORT

Por the Period: Through: Total § Work Days:
$ Pages one time only = lines

# Pages first draft = lines

§ Pages revised = lines

$# Standard documents = lines

¢ Miscellaneous = lines

TOTAL INPUT - lines

————————— ————

# Special applications

Description of Special Applications:

TOTAL OUTPUT —————— pages

MAY 1, 1984
Ch. 4, p. 33d

































































































































































































































































































































































































































































































































I

VOLUNTEER AGREEMENRT

the undersigned, acknowledge

and agree td the following as conditions for the duration of my
service as a volunteer with the United Btates Attorney's offioce,

Department of Justice:

(1)
(2)

(3)

(4)

I waive all claims to pay for services rendered;

I understand that my services and access to the building
may be terminated at any time by either myself or an
official of the United States Attorney's Office;

I have received a copy of 28 C.FP.R. 45 and agree to adhere
to the provisions relating to special employees; and

I acknowledge that I am not cleared or permitted to
receive, _handle in any way, or have direct or indirect
access (to, or knowledge of, classified material, within the
meaning“of/BExecutive Order 11652, or sensitive
investigative material which includes, but is not limited
to, testimony before a grand jury, wire and oral
comrunicatiorns (intercepted consensually or pursuant to the
provisions of 18 _U.5.C. 2510-2520, information relating to
orders to compel ‘testimony (immunity of witnesses),
pursuant to 18 U.5.C.»6001-6005, intelligence reports and
investigative reportgs of the various State, Local and
Federal agencies and Department of Justice Official Files.
Also, I acknowledge that I will inform any person who
should begin to divulge 8uch classified or sensitive
investigative material tome that I am not cleared or
permitted to be privy to such /material.

I further understand and acknowleddge that the only materials as
to which I will have access in my assignmeéent _under this program is
material which would be classified as "public/record" material.

Date:

USA=-223



















































DEPARTMENT OF JUSTICE
CONSENT TO RELEASE INFORMATION FOR AWARD CONSIDERATION

You have been nominated for an award sponsored by an external non-federal organization. The
information contained in the nomination is required by the organization in its nominating
procedures for award consideration. The Department of Justice is prohibited from releasing this
information without your consent. The sponsoring organization has informed this office that with-
out this information they will eliminate you from further consideration for this particular award.
This information will only be disseminated to the organization listed below. Copies of your
nomination and any endorsements are available for review by you in your servicing Personnel Office.

RELEASE OF INFORMATION STATEMENT:

I hereby give my consent forthe release of the personal information contained in my nomination

for the
award to the sponsoring organization for award consideration.

Date Signature

FORM DOQJ.387
OCT 1878
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