
ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAI, REPORT OF DISCRIMINATION COMPLATNTS

(REPORTING PERIOD BEGTNS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

AGENCY OR DEPARTMBNT:
UNITED STATES MARSHALS SERVICE

RCS NUMBER 0288-EEO-AN
REPORTING PERIOD:  FY 2000



ANNUAL FEDERAI, EQUAL EMPLOYMENT OPPORTT]NITY
STATISTICAL REPORT OF DISCRTMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART ]. PRE-COMPLATNT ALTERNATIVE DISPUTE
RESOLUTION (ADR) AND COUNSELING

ADR
8 1. TOTAL NUMBER OF INDIVIDUALS

SELECT]NG ADR
0 a. NUMBER OF fNDIVIDUALS

D]RECTLY SELECTING ADR
8 b. NUMBER OF INDIVIDUALS

SELECTTNG ADR DURING COUNSELING

COUNSELING
93 2. TOTA], NUMBER OF INDIVIDUALS COUNSELED
28 A. NUMBER OF IND]VIDUALS

COUNSELED WITH]N 30 DAYS
27 b. NUMBER OF ]NDIVTDUALS

COUNSELED W]THIN 90 DAYS
38 c. NUMBER OF INDIVIDUALS

COUNSELED BEYOND 90 DAYS
O d. NUMBER OF INDIVIDUALS COUNSELED

BBCAUSE OF REMAND

3.  SETTLEMENTS WITH BENEFITS
NUMBER AMOUNT

0  0 . 0 0
O O. OO COMPENSATORY DAMAGES
O O. OO BACKPAY/FRONTPAY
O O.  OO LUMP SUM
O  O . O O  A T T O R N E Y ' S  F E E S
0  O . 0 O  O T H E R  ( P f e a s e  s p e c i f y  b e l o w )

1. 4.  SETTLEMENTS WITH NO BENEF]TS



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNTTY
STATIST]CAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART II .  FORMAL COMPLAINT ACTIVITIES

TOTAL
NUMBER

L2'7 1. COMPLAINTS ON HAND AT THE BEGINNING
OF THE REPORTING PERIOD. (This number should
be the same as complaints on hand at the end of
prev ious  repor t ing  per iod)  .

47 2. COMP]-,AINTS FILED

2 3. REMANDS

67 4 .  COMPLAINTS CLOSED

109 5. COMPLAINTS ON 
' I {AND 

AT THE END
OF THE REPORTTNG PERIOD.

43 6. INDIVIDUALS FILING COMPTAINTS



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTTCAL REPORT OF DISCRTMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 3OTH)

PART II I .  AGENCY RESOURCES (WORKFORCE/EEO
NUMBER

386 '7
3 8 6 7

4z

0
4z

0
0

3 3  . 3 3
6 6  . 6 7

0 . 0 0
0 . 0 0

1 0 0 . 0 0

0 . 0 0
0 . 0 0
0 . 0 0
0 . 0 0

0 . 0 0

IF NO, WHO DOES THE EEO DIRECTOR REPORT
PERSON: LOUTE MCKINNEY
TITLE: ACTTNG DEPUTY DIRECTOR

1. TOTAL AGENCY WORKFORCE
a. CAREER EMPLOYEES

2.  COUNSELORS
a .  F U L L - T I M E
b.  PART-TIME
c. COLLATERAL DUTY
d. NUMBER OF NEWLY H]RED

COUNSELORS WHO RECEIVED
32 HOTIRS OR MORE TRAIN]NG

e. NUMBER OF EXPERIENCED
COL]NSELORS WHO RECEIVED
8 HOURS OR MORE TRATNTNG

3. INVESTIGATORS
a.  FULL-TTME
b.  PART-TIME
c. COLLATERAL DUTY
d. NUMBER OF NEWLY HIRED

INVESTIGATORS WHO RECEIVED
32 HOURS OR MORE TRAINING

e. NUMBER OF EXPERIENCED
]NVESTIGATORS WHO RECEIVED
8 HOURS OR MORE TRATNING

4 . COUNSELORS/INVESTIGATORS
a .  F U L L - T I M E
b.  PART-TIME
C. COLLATERAL DUTY
d. NUMBER OF NEWLY HIRED

- COUNSELORS/INVESTIGATORS
WHO RECEIVED 32 HOURS OR
MORE TRAIN]NG

e. NUMBER OF EXPERIENCED
couNs ELORS / r lUVe S t r GATORS
WHO RECETVED 8 HOTIRS OR
MORE TRAINING

5. DOES THE EEO DIRECTOR REPORT
TO THE AGENCY HEAD?

PROGRAM)
PERCENT ( ?)

1 0 0 . 0 0

0  . 0 0
1 0 0 . 0 0

0 . 0 0
0 . 0 0

l _ 0 0 . 0 0

3
1
z

0
0

N


